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T T §R
Scparnte pagiag Is glven to this Part In order that it may be filed as a separate
cnmpﬂntlon
mﬂtmﬂm Wﬁﬂ‘rﬁwmwﬂmfmﬂwnmuﬁ AR
i &, fufrer ofwwinr o & G, agg o
arfrewe T wwd F oo o g7y § oar o

qv gromfase vy ¥

(7) “wiwm a7’ A, oppdr 1§ whmfer o oor wy
wr oAl 8 @ weqed,  wafadn ¥

% foreli, 4 AATET, 1991

wewtofo 578(%)~—quwafr, dfma & WY 309 %
R AT wae whedt g wY m fafae s awd A

acki W@ wr Wl sl S gu frefafar frow (w) “oden” ¥ 37 fafiew ffrad JqudiTd oT el
= §, sty - % fad, o wemr gt mAm gwa qe faftfeer Gl
si weAn AT danfer afenfer st o

1. it A WX AT -~ (1) W el W Ay am
wreir g (yRifere) e faw temn

(2) 7 "IRT H oM # ATOE WY a9 Liul (&) "’ & owra e wiiie ¥

(%) "R F W R AR mhe 3,

wfqds #;

2. qframym .~

a Pt &, W@ mw fe waw ¥ sperar wifHA W g - (@) fedt sl & @dw F Fraiwr ¥ ¥ e AW #
s s s A qerAi frafer & fad fafgm wfenr & qaare =

(%) “mefA’ " AR R OWEnr siaaT & N T A B o Fay o wafa @ safr

(w) “freders wfiR G WA gETE w0 gFAC W7 ufudm & o 3oi o seafr ar wabyar @ st
ST R AT ¥ ¥ W ‘

() “fawritn weadt” o0& wfrerd stasr ¥ A s (i) 7 =afet & wmvr ® A1 @ o wefemn
# quadt & @ feavia Seafr owfufr @) frerfor . Tuga frger fet o ¥, oM ¥ wdiwe & fad
e fefirr s or feoer fear owm 4 wW S qoAr ® W o 8fE

915 GI/al (1673)
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- e

(2) fredt oraw =€ ufsd I S § s w2
e e uft wg wrdt o7 ow e oan werar g
T OHTE %V & fAd Irdea T g
\ST) “Hegs @ R fprat @ wqgsy wfaity §
(z) wqgler sfe” W Campgf wawda A ww
T2 wi N ot HfANT & g ves & @ (24)
7o (26) ¥ v &
(z) “gar" F frww 3 & wdA afew wpAm e
(farfra) @am wiods &

3 wreit meteor (gotfeae) @ur wr gse - -

(1) wroRT smAw (ffifaT) W & oqm & ogw ouw
&m o7 e famr sndm, el tor o Wl 7 & omd dm
frger fiedt wd =afier gid

(2) v & afenfénr adr o) ®F wqg w @ B oeq f
aifgm frur sdm

(3) ¥ AWM WR T gArE T T e
(st wfzan W) W gt (3fwo sferm) & frd

Ofad ¥ & mww % @t ¥ oarew % frd areT gt

4 9o, yrfapn deat st g qafesher - -

(1) ¥ frmt % 9w & iy w Jar w Prfaa i
¥ ofmfeer fed @ wder %, T daTr YT TR AqaaTd @
O o w1 farfairer #)

(2) o feml & wreew g0 F oy, fafas Sl
whor @i # sy ®MR dem we A ¥ Feww gORR
Ty T weg g7 fafgw & =@

(3) weare, fafear Afrd % wdor ™ W wem #, g
O 9 ST i AW, seqrdt rivadw we oqwnoar wgt we
el |

(4) T, W@ & oAk ¥, W{GW 1 F atwhee @
¥ fra findi ax % & ¥ wfwfer w0 wbd @ ga e
¥ wfinfrr fedt an w1 Ty A woafer o q%0

(5) "7aTe, WA & qemd &, feE 0R wfeecr ey
formsr ox wo fam & mifrd (4) ¥ mew Rer & afenfre
wC Pt war ¥, Jmv A wqfar A ¥ werd Mt g o
wfmrﬁrthw%raﬁ*wa&wwﬂ,ﬁrwwx;ﬁﬁrww
A ¥ e frafer @ # e F & ey 9 A
¥ TR wimAr ferr w7k

5 8w % gaen —-

(1) Freafafian suffr & & qwer 84w

(v) Fror 6 & wftw wdew it v froer fer

e, siw

(@) a7 & wi wtw o v fager Fed oo

eafier |

(2) o wmfr s sufrar (1) & we (%) ¥ wmfi
frper far o &, @40 frafer L wqEEe 1 B vy e
aafes Al & dur om mew wmar weew

(3) 7@ =fe o awfrem (1) ¥ @y (m) ¥ wdr

frger frar o &, 94 ferfiw o o & magsr o i
U qA) wqfar S0 H g wT e g

¢ 9=l w1 NTCfiwt MEH -

(1) = fawrits seadf o1 0500-3000 %o, 1100-1600
To WT 700-1300 Fo F FwHE H o wv fd gm 2
37 fagl & scw & Ardmr & ¥mr B owl av oA
iaforay ¥ feqer fFd vd qmm mda

(2) meftr un wqq wfufr o1 waw w0 fraw gqera
AT mosswy a1 gaer gon W fawd & @ owafuw aqfaa
eafy & wfaPrfsr frdw sReecy grer mrwfilne fed wdd
qaq wfafr, v ot & sdw B o amig # 2000-2250
Fo, 1800-2000 Fo WIT 1500-1800 Fo & FA4At FTH
T A g ww <@ fyadvr wafrdt f owegd 0 ¥ fafre
& wAw. s TamAmE don ('R L) st st

cath (wmm Ay ) div wlaes werefew A ¥ B o oav

fagfer & fad sqsaer oo fre wof o od frqfe ®
fadt yrawr oo w gfewfal §F ow oqE e w9 oA
I WA W AR K | T ogH F w67 wiEi
fafea Sfri o frgfm & fad geqer o oo sl faf o
faafr & fodt mwte famfowr fadaor wilisen wy mtfar svm
oo yg fm sramw O fawtor o gwa, ag fawfow A
we g f6 feer ooy W fagfer & fan o gwgm armoa
ufimrsy afy g oA H fefem o orfer maor gueew wey 2
gr 3 ofi & oaer R W ey F ww prody & oW ¥
arm g 6 & i oww wmewa % frd 0F 98 w0 aw AW
Tt 7 poatya foar wqr wRer widar s oAe fe 0w sfesd
T a5t w7 oA fEr @

TR —REAW & weTd AT gy ¥ faq fede qre
o maaferfr & waT wiwfr @ s sffmea a8 i
C(3) faw 7 ¥ wegfre fad @t o e am o P
(2) & aow ¥ fafee afiemfa & afy mder & e
o arfey ¥ v ot o wafw & Aty et Sfen & Ffe
TR A, ww oA ¥ fred B v fawmbw o wf
frqm fipar sted o .

(4) Fufeqm (1) A7 (2) ¥ fafr= 0} feadia sis,
At ¥ # a6 ait & wwww g B @ frmt &
TN R arie A AW omm owr watr & qor, 3w ooy §
frim® mfeerd w1 dqfm =% W° wwE e, 3 oW
fomt & s varar F owdi TEA o, T At & owew
g & SF 9T ITE qeT v T&r A uwr feR gm weE
At s R Tl w7 W oqw BT ¥ owyafyT Gomr owaT wamr
o w7 wF f5 & ver @@ & owreor ey vl

(s)3ofrmy (2) ¥ faffee OF fewriim wepdt ot @ar
T, 9o sefras oA g wmlT W e wd oW o e
aewr f5d v, far a7 & frafwr =1 & frgee fed ot oo
™ T & i, OF T R AT A & W wmafwg foar oar
T wART WA A% fF & T o2t W oweor fed wwy §

(6) fram 7 o wevfyee Bl @17 ¥ 7 go o, o9 Py
atg werdi qv, o gaferw (1) ¥ frivw @ W Fwm o faa
T wrefers wEw a9 3w wivefan safy F S smafem
T fear @om & et oy Sefrew (5) # fafee b, o
o W frfe & fo waie B oo W feien iR @
faam tear s 1% far o frfew Afet & fogfe & fao
Ty wwfgE ¥ gHEsaar v swwa afilr ogra wawfer wy
ot s g ffa ¥ afer # Smd St P (2) B o9
dfowr B o
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# oufenfa &, =waT gfafr & wwedsel et
SCU S

(7) wafrm (1) W (2) # fafze fawwim svafust
' F ooy frfer & o A o fafre e B, o
dver wafa, W MO stedn, g sty dow ¥ g wdw q
? qA o o § ot e

(8} wy @ aw fow =%, Py wfaed, xg Fow &
SuEY W wge, W # fafaw Afmi o wfvww frafe
wer w1 wed i owwd g gy Aew d, 3w fraw 7 & gmEdt W
AT, W7 A

7. Y§T Fr WA AT

(1) fraw 6 ¥ waryomfier ¥97 & wrfiew W@ & gy
wygedr 1 ¥ frfre fmf aol § o ffe 1wy, o wH
W T oy frw & owdw gwes Gf § R o

(2) #fres #mmmr o wfusef fder w50 wfaw
@iy vl g, WA 2 W fafase A sekari wt wrg et
WISTE T WA T st fedy sfwifin e st srEe
% quaw ¥, o oW T, kel s oy eigfe e
qiter w@iw & ofcomeereT it 9ot arer wer o wfiree
fefipm w1 ®e 50 Nfmwm Wik wfr weanly fefert frdes
mEFTd A, e & wgew & e e, S ¥ dg
@7 & wem ¥ %W ¥ ogw o9of & frgger § afwhm fa
T oWt AqgEr 3 ¥ wqr faffr epaew weow Sar Aty wfis
Fifedt &% s gree Wi S )

(3) v@w AW H W FIC & @ 9T ar i fegfear
werelt Frssre Soft & @F witrerPay & sitwfa aver ¢ o,
foegiy g 3 ¥ wafafrire e mw Jer o &)

(4) stafy & fou =fwwfel 1 oww, @ Igwm §
wis garafaw Soft (s oAdf) & oaf aw Srafw e &
gt wgt WAl wEEeeT s et & oadiw wd gu
sAeeqT & T ¥ o AQH, AU 4 F wEr afer frqei
gty afifr o fawrfet av frar wroam )

8. SHSAT ¢

(1) T & wrfeds T & oo fam 6w Pl
soit H Prge fifg o AT & maedl fY arw vdwar a0 fraet
% wrov ¥ arda ®1 wfqwer waer ardw sawwm & g
mifay gFf gt afs o%F ardw o fer ) od wEem 8
W fafrfer =1 & oaaife T o7 W O @ 9w WA
®t T & wdr wwrew TR F gaen v or) et ¥ -
qIY, efiy AL & (g wvwd & wfine wite savefre gamc
frvr T AAdTiey o AT

(2) fom 6 & meftw 8ar & fint o Steft & afenforer fog
o oy wddy wiwrd 9 wi sfienfel ¥ s g sy
Torvar wwAnly ¥ wisely w9 ¥ frger fer W ¥ e dar
 arfae e gz fedy ot siefr o efmfas few oy edy
ReqrEly MR, qeqrany 99 st § frer fRg o adr e
wfiomfEl & W it )

(3) Ardg w57 ¥ qeA ¥ § wal w9 s safan
£ wRwET, °9 40 ¥ AvEe v, o9e T R 9 feroam
FIEICT WA & R wanfir fy s o

ROy ———
ST AT B qOEE & g A9 HAEfd &0 St o

9. gfcdtem ; wiwe Aqram ¥, =g @y wAt g ar
uwfy are, ¥ ¥ frgwa feor wr weiw wiwerd 3 au
mafy % for afcfen or W

vy 18 fe frdas wifieerdy, dafta @ oig 99T ey
ae ardr frg wy weRw, afcfien o maf wr @ gy @

oy g e Pr oafofier & safe & feem % P
vt fafre, afcfien & of wafa & aafts & qeeey wie
aurg & viae fear o WY guw wafy & o oar ey &
FTOvT wfye dag wieerr WY fafe w7 § wgfer frar o

(2) oPefrdr safiy ar g% el AT B U €W T
wfrmfai w, afy ol fgfer & fau oo omm o ¥ 6@y
7y fgfeet & o fafmm sy o sfenfa frr smom
o e gmfeqfr, ST afysd il ¥ e G
& qfse ¥ J0EIT )

(3) af, gmfeafy, wfefien # wafly o1 gek e frem
F AR, AR A ag v § e afuerd el fegfe &
fag Trper o€ § & gew, qofeafs seqdd ®Y v ¥ fnde
¢ awdr 8, a1 99 far # fepfer & o Se% g aw oo
TEET] T TRAY X oar Ger AR ¥ owwer §oar gy S ogma

(4) afedre wafy ar gwn PRdT frene & dm, W
v, & ag e s oW f oAy afddien A ddmeTs e
¥ouxd A7 ur v ¥ e ¥ Gar wfmer sqiw, aigawe
qu &t Wi GEr odeny wer odewr (A e e
# ohar Wy K) It w3 W oavee S R

10. & ¥ i —— ¥ wy fafaw Sfai & adfr o
q gy fegfimat frdas mifiesrd gro o Sdy i ® wreT-
aiy # & ar geve

11w & fody ot am ow Yar & feg wfym | daT
oy e .

(1) Zar ¥ frpea fog oq wfgwrdy, wree & wfr o o
@ oW & AT T wey A fag oA €

(2) &1 % Frgem fear war & wiwerd, afy o= s
& wrfr & o Grdy w3 W om oW wr e ¥
ot fedy or 9, ¥ ¥ &7 4 49 ¥y wafh &
fre, fore® weawig wfmawr & fag, aft *rk &, e
oy T mafy ot g FwowA & Mg enly den, TRt
g fir o wieed ¥

(%) &ar ¥ gur faafer o arlr & @ &ar & onfivg
T & W FEwW TR RO 6 atdw & 1o ad
# ety & owme quTiiivy AT wE N oder aff
LA il

(@) afg Ia% (o T ¥Y W W wT ST § A7 apneEm:
aqrywiEg &A1 HCR W wee T Y 9w

(3) w9 mwei # T fo fawg § oy Raw & Swiy
agl frar s &, v % vl A1 Yar wd ad)y PP T oammw
w1 ¥ §fm fofem o & sfoefal 1 aww @ 92 &
AL
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12. frofarg —wy suf—

(%) fore Q% safir & foramr afy ar Craw oofe P
Y, frarg far &,

(w) frgd wov ofw ar wehr o E offer QY
gu firn wafer ¥ fiomg fem 8,

e @ a¢ Fgfra 0 qrar Tt g

gy ofy ¥ftn eTere w7 oy WAt @ o & R dar
frrg 3F sfer WX fyamg & wer weveTe WY ey T fafv %
oW s & W Qar FG ¥ fAg wer o & @ oaw Ol
wfer o oo fom & gndw & gz & @i

13. firfaer =< o wher —=zi Foftg oo A 12 T
¥ e for % wrws ar Adie b ougt w o 3ey fyoow
w1 § I WAAy O qun o9 W dar owrany ¥ et
&k, ¥a s & fedr ITaew &7 fodfy wdl am g & safyrs
gt o oy avy, w@Aw gro fufaw we @Rl

14. wmafe —w foai ® & of T QA e, w-
fiar ¥ gz W v forl T aee ol ain, frer e
YR BT AW gAT A @wy aaT 9 Prenr my owee & wgee
afqfra wfr T wygfem awmfed i wer fadta st
& wfmat & fog svww s wAfT

15. fokaq : afx g7 frami & fadbas & daw § o wor
T e Bt 38 wewre ma fafaferr fear s

fa iy (a7 1Kt ax) wit fm 1071
ote el (At 1 oW a2 e o), wet frw
1972 ogt @ % 97 a3t ¥ wifwa K frd & fmw
ar g & ww grr fef fier ooy &

oy ag f dar freed, @ frowe, & of 397 feed %
wew #r wf fefr atg ar wrEd T s TR mTET )

sty 1
[frm 4 %y ity (1) 3]

wraltg warer (Sffes)  dar o fefaw Rfrd § afoofes
frg @g wdem oSl w7 AW, Ay geAT Wi FAaET

1 2 3 4
ey ey @i
4. wimsaamafm Ay 11 -~ 14) 2000-125/2-2250%0
(e shfy) 71
4. s et 37 —=  57)  1500-60-1800-
Hfy 102-2000 %o
5. WIS FAHA 200 -- 200 1100 (@3 af ar
I7% Hi¥)-50-
1607 WMo
6 FESEWEE 210 107 407 700-40-900-K°
To-40-100-50-
1300 ®o

wo w7 ofy i W " LECCiG)
Hgo
1 2 3 4
Yy wewrfy atT
1. we XYPrrr 1 — 1 2500-125/2-3000%0
2. Wwymafmsf 7 0 0— 7 2250-1238[2-
w2 2500 ®o

———— — - =

feoror : W sarafrs o (wq7 siolt) mpersTd ¥ W WA
Aty % wai o wfteas e w7 dertn (3) ofie (4)
¥ wdf wr fqemwT At pa odent & 2o Wi F
wfir & gnir

wnget 2
{frawr 7 %1 3afTaw (2) 2d]

o & Jar w31 Ay g A g afaten
aoem ¥ aftrw X wedg wevr (gRfTe) da # ke
frg T oqg ‘v s dAFam F o 97 e i F A
e dfee wgand W sy Wy

yerdt & qrT—

(1) ({) wrea &% =fte a1 wer fagrar & ey soafraw
grar fanf fedy freafrora &, ar

(ii) Wz & frdy wiufraw gro onfer ot fresfrarss
WA W wiafm 1950 WY wiw 3 F wdiv froafraT
i o & fag @i fedr Afer dem & <Afroa F gl
CAui gl

ar

(ili) ¥ wa whvd gy feF  afm ¥ wiw ¥ frr e

T IO A & T E, AT

(iv) fody frdefy fawafrmea, agifawras a7 dear & we
g wal & miT frg wy ge R s v owitwe % fr
g wwg w7 Arer § Wifed § gty fedm don

fireqor 3 : “wrarfer AT O o fedy 3 wepff e
e guder ¥ & N§ W wiwed w @, Gfaw T ¥
wfgr A e o 93 A% wA B owE w1 oAy
qomer € omar § % gud fedft s dem @
dufbrr Yoy aorenr o wC o §, forawr e sanT
#r Tr § afmn § Iawr ke Ifea szoar ¥

fewqr 2 Gar werd fF o fey O Al Py &
fadr werc & wraray Ser Y F T aver wR &
Ty afge & s Ay oavaad g ak Wi
g & fraw o odmr #§ ginfar fisar o g%

(2) o of & frad oy o omfy & 1 wwer W 20
af Wy Wi e wT ot & fry 27 o S o wieer @ A
LA
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LG
(frw 7 @1 b (2), (3), (4) ]

wrofta warcr (foffrre) R @ fafyw st # aferfea g o aslar odf o siwfy ot sfeeler € frgfer ¥ fag el
w agf, wrafa &7 da w4 e fraac shit ¥ apae ogw aar

— wft % T C dvafr % fay v 9 6 spre i S
1. Sq@ i st g wiws qurafa® At (\@Y 2) ¥ Q¥ wfreerd fai
Iq Ay ¥ 2 ad frofem ¥mr 4 )
2. 3 AqTafAw orwfar g wfres  gurafaw Aot & €F wiiverd | 9w
A (8T -2) wft§ 7 ad Jar ¥ § frod wewlq wfns
ymefe stoit (wgd steft) & &Y vt {41, afy
wik & o E
3. wfaeg wnafn YiozAT W ITRTAT & wrare av srafy qrer oy wfwrr st #fs gamfis Aa § 2000 %
At (T Hofy ) s feafq mw ogT wo § AR ww ¥ oww 9w
feafy % 4y &t aw < K
4. g srafaw A wrafy ara sy dwma ¥ & o wiewdr et 9w sl
¥ 5 o faafam & w7 29
5. WieS HAFATT SARSAT WY AT & wine g1 yvfa are Ffres daaa & & 0¥ wfesdr faeg wa faan

Y qaem g owdr g an oA &
WHAR I AT ¥ AR aq frafia B4 AT &

6. WSS TATHA (1) so0 sfawa syefa gra wTETATR )RR qdA & 0 wgmw it fafae
(ii) 50 witws Frew 7 & Safege (2) ® wqoe g wfn oe 51 g gNfeR g fasn
et Wt grar I At § 3wy frafra ¥ & & -

vl 4

[ fraw 7 %1 Safm (4) A )

wrea wavenr (ftfiar) &y & gfefad fog ar @y w0 od o e ot qfie & et ot fram s & fag aqr e
faamitr sty afify #1 gcsar

o HWT 9% T ATH iy 91 e o & fag afer o7 fymre w T ® P Wy CF fre w1 me
Ty “E'! fye Wle Te
1. S g L. A [AE, o Ao Fo Mo —msmer 1. afeE, go WiT o Farwd .
2. g9, go #YC ¥o HqrerT —~qTET 2, WATAME, WSO - qIer
3. WETIAME, ATETOATT T
2. Ve WNREE 1 Weyw[aaET, g0 qio #o Mo —wsgw 1. afey, go WK Ho dFtaw TS
sar (5% 2) 2. Af9%, go #IX Mo W7, ——Er 2. wqwr afaw, go MY ¥ Ay A
3. wper oftfrre —e 3. TqW ¥ AT
3. wfT e 1. g afaw, go AT o sy ~WemA 1. SR i, o T o Hurewr e
aiefy (wmA fy ) 2. v fifas —TrEm " 2wy R —~wmed
1. g8 @ e 3. g% nfAaT Ry
4. whres gurafs Aol 1. W [GAH, Fo Hlo ¥o MTo -y | Y giwy, go AT Ho FaEmw  —wWEAW
2 waaa afww, o #YC wo waTew, - 2 Aga §ffaT -
3. o T ~ g 3 e ofifeae i
5. W5 KPR L W8 KT ) —wemsr L e e —— T
2. Squfaw go Wi Ho waraw —WaE 2 YTeiad o WL Wo Harerq - I

3. @ e —~WTE 3 T KNP L
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1 2
6. FiTS qAFHRT 1 Aemfage, do Hyo ¥o wTo

¢ Wrr whow, o W w0 HATHT

3. s o,

(PArT II-—SEC. 3(1)]

R 5
~—Eqe 1. TEURAA, o Wle Ho Mo -
—TEE 2 Hme Afwa, g HT wo wEMW  ——Amer

L ()

fo 1 WA & e a1 wwe & faw fodt wer d wolaPr ¥ wwier € woid afe afatn b wd & wfes Sewn & g At

gg H wor famn § o wiafimen g dom

feoror . 2 qfer ¥ mufa fao e "o W wpmAEd WA & ugatemd Soft womt o fewg aft s gy gAnA A s § oA We
Mo Yo WMo ¥ WeMA 77 axed Fv weqww § fao Wie Ho # azw M & dri

feoror ;3 afs war i el um ot frger fey g et wfoR AT Itwa o F wmafe & it w for G e wer & A Ay
F 3ok sivs At smiEwll ar o v sdfer At € o & oA o av o, fe T s

No. 301/1/81-B (I
MINISTRY OF INFORMATION AND BROADCASTING
NOTIFICATION
Now Delhi, the 4th November, 1981

6.S.R. 578(E)--1In exercise of the powers conferted by the
proviso to article 309 of the Constitution and of all other powers
cnabling him in that behalf, the President heieby makes ihe
following rules, namely —

1. Short title and commencement.— (1) These rales nray be
called the Tadian Broadcasting (Engineers) Services Rules, 1981,

(2) They shall come into force on Lhe dale of  their public-
ation in the Officlal Gazette.

2. Definitions.—In these rules, unless the context other-
wise requires.—

(a) “Commission™ means the Union Public Service Conumi-
ssion;

(b) “Controlling Authoity” means the Government of
{ndia in the Ministry of Iiiformation and Broadcastmng;

(c) “Departmental Candidates” means officers who  have
been appointed on regular basis in consultation wih thc
Commission or on the recommendations of a Depart-
mental Promotion Committee and who hold posts or
hold liens on posts in Group-A engineering cadres in
Akashvani and Doordarshan, excluding Civil Construct-
ion Wing on the date of commencement of these rule-,

(d) “Deparimental Promotion Committee” meant a commi-
1tee constituted 10 consider promotion and confirmation
in any grade;

(e) “duty post” means any post, whether permanent or
temporary, included in Schedule I;

(f) “examination” means a Combined Competitive Exami-
naflon conducted by the Commission for recruitment to
various Engineering Services/posts us maybe specified
by the Commission from time (o time;

(g) “Government” means the Government of Indiu,
(h) “grade” meuns a grade of the service;

@) “‘regular service” in relation to any grade means the period
or periods of service in that grade rendered after selec-
tion according to the prescribed procedure {or long ferm

[Ae sififs1-r (#1)]
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appoiniment to thaj grade and includes any penod for
periods—
(1) taken into account for purpose of seniority I case
of those appointed at the initial constitution of the
Service;

{ii) during which an officer would have held a duty post
in that grade bul for being on leave or other-
wise not being available for holding such posis;

(3y “Schedule™ means a Schedule to these rules;

(k) “Scheduled Castes” and “Scheduled Tribes” shall res-
pectively have (he same meaniag as assigned to  them
respectively in clauses (24) und (25) of Artlicle 366
of the Counstitution;

(I) “‘Service” means the Indian Broudcasting (Fngmeers)
Service constituted under rule 3;

). Constitution of the Indian Broadcasting (Fngineers)
Service: —(1) There shall be constituted a Service known as  the
Indian Broadcasting (Engincers) Service consisting of
persons appointed to the Service under tules 6 and 7.

(2) All the posts included in the Service shall be classitied
as Group ‘A’ posts.

(3) The Service shall be common for the cadre of Group
‘A’ posts in the Engincering’ Service for Akashvani (All
india Radio) and Doordarshan (Television India)
under the Mipistry of Information and Bioadeasting,

4, Grades, authorised strength und its review.—(1) The
duty posts included in the various grades of the service, their
numbets and scales of pay on the date of commeéncement of
these rules shall be as specified in Schedule 1.

(2) After the commenccment of  these  rules, the
authorised permanent strength of the duty posts in various grades
shail be such as may, from time to time be determinéd by Gover-
ment.

(3) Government may, make temporary additions or deletions
to the strength of the duty posts in various grades at deemed
necessary from time to time.

{4) Government may, in consultation with the Commis¥ion,
in¢lude in the Service any posts other than those included in
Schedule Y or exclude from the Service a post included in the said
Schedule.



[arr—1T—ame 3(i)]

WTOT FUCTNGS : Tergqre 1679

A - - —an

Ty ———

(5) Giveramiat may, in consultation with the Commission

appoint an officer whose post is included 1+ the service under
sub-rule (4) of this rule to the appropriate grade of the service in
a temporary capacity or in a substuntive capucily as may be
Jeemed fit, und fix his seniority in the grade after taking into
account Loatinid, regular service. in the analogouws g le

3. Members of the Service, —(1) The following perso 1~ <hall
be the members of the service:
(a) persons appointed to duty posts under 1ule 0, and

(b) persons appolnted to duly posts under rle 7,

(2) A person appeinted  uader clause () of sub-rule (1)
shull, on such appointment, be dcemed to be a member of the
Sc.vice in the appropriate grade applicable to him in Schedule
1.

() A person appointed under clause (b) of sub-ule (1)
shall be a member of the Service in tho appropriate grade appli-
cable to him in Schedule T from the date  of such appointment,

6. Initial constitution of the Service. —(1) All Iepart-
mental Candidates holding posts in the scales of Rs. 2500-3000,
R3. 1100~1600 and Rs, 700-1300 shall, from the date of com-
mencement of these rules, be deemed to have becn appointeil
to the ¢orresponding posts and grades in the Scrvice.

(2) The Commission shall constitute a Selection Commuttec
with the Chairman or Membar of the Commission as President
and not more than two represontative, of aspropriate status to
be nominated by the Controlling Authority. The Selection
Committe2s shall determine the suilbility of Departmental
Candidates holding, on the date of commencoment of these
rules, posts in the scales of Rs, 2000-2250, Rs. 18002000 and
*Rs. 1500-1800 for appointment to posts in the Senior Adminis-
trative Grade (Level-IT), Junior Administrative Grade (Selection
Grade) and Junlotr Administrative Grade respectively of the
service referred to in Schedule I, and prepare a list of offizers
considered sultable for such appointmont and submit the
same to the Commission.  On receipt of the said list the Commi-
ssion shall forward its recommeandation for appointment of the
officers found suitable (o various grades to the Controlling
Authority:

Provided that the Commission may, wihile making such
recommendation,  include a recommendation  that offizer s
considered suitable for aspointment to a grade shall, if sulf-
cient number of vacancies are not available in that grade continue
to hold the posts held by them before the com nsncement of
these rules and for this purpose, such posts shall be deemed to
have been excluded from the service so long as such officers
continue to hold the said posts.

Fxplanation : The absence of a Member olher than  the
Chalrman or a Member of the Commission shall not invalidate
the proceedings of the Selection Committee.

(1) Notwithstanding anything contained in rule 7. oHicers
referred to in the proviso to sub-rule (2), shall, if vacancies arise
in the said grades during a period of one year from the datc of
recommendations of the Commission, be appointed to the grade
for which they were vecommended.

(4) Departmental Candidates referred 10 in sub-rules (1) and
(2), who do not desire to be nbsorbed in the servico shall withip
o period of three months from the date of commencoment of
these rules, communicate the same in writing to the Controlling

— I =
Authority and they shall thereafter and subject to the other pro-~
visions of these rules, bo deemed to continue to hold the posts
held by them immediately before the commencement of these
rules and for this purpose such posts shall be deemed 10 have
been excluded from the Service for <o long as they hold the said
pusts

(5) Such of the Departmental Candidates, referred to in, sub-
rule (2), who are not absorbed In the Service at its imitinl cons-
titution, shall contlnue to hold the posts to which they were
appointed tegularly, and, for this purpose, such posts shall be
decmed to have been excluded from the Service for so long
a9 they hold the said posts.

(6) Notwithstanding anything contained in rule 7, the
Depurtmental Candidates referred to In sub-rule (3) who aro nat
absorbed in the Service at its initial constitution during the period
laid down therein and those in sub-rule (5), may be consldered
by the Controlllng Authority for appointment to the Servic
subsequently in consultation with the Commission and the suit-
ability of such candidates for appointment (o various grades of
tho Service shall be determined by a Selection Committee
which shall be constituted in the same manner as provided in
sub-rule (2),

Explanation : The absence of & Member other than the
Chairman or a Member of the Commission shall not invalidate
the proceedings of the Selection Commuttee.

(7) The rcgular continuous scrvice of Departmental Candi-
dates referred to in sub-rules (1) and (2) prior to their appoint-
ment to the Service shall count for the purposc of probation
period qualfying service for promotion, confirmation and
pension in the service.

(8) To the extent the Controlling Authority is not able to fill
the authorised regular strength of various grades in the Service,
in aceorcance with the provisions of this rule, the same shall be
filled in accordance with the provisions of rule 7.

7. Future maintcnance of the Service.—(1) Any vacancy
arising in any of the grades referred to in Schedulo I after the
inltial constitution of the scrvice as provided in rule 6, shall be
filled in (he manner hereinafter provided under this rule.

{(2) 50 Y% of the substantive vacancies in the Junior Scale
shall be flled by direct recruitment on the resulls of a Compe-
titive Examination conducted by the Commission on the basis
of the educational qualifications and age limit specified in
Schedule IT and any scheme of examination that may be noti-
fied by Government, in consultation with the Commission,
from time to time. The remaining 30 24 of tho substantive
vacancies and all temporary vacancies shall be filled by the
Controlling Authority, by prom tion of officers on the basis
of selection on merit and included in a panel for the said grade
in the order of seniority from the relevant field of promotion and
the minimum qualifylng service as specified in Schedule 111

(3) Appointments in the Sen ice to posts in Senior Scale
and above shall be made by promotion from amongst the Officers
in the next lower grade with the minimum qualifying service
as apecified in Schedule 1T

{4) The selection of officers for promotion shall be made by
selection on merit, except in the case of promotion to the posts
in Senior Scale and Junior Administrative Grade (Seleclion
(rade) which shall be in the ordor of seniority subject to rejec-
tion of the unfit, on the recommendations of the Departmental
Promotion Committee constituted in accordance with Schedule
A
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8. Senlority :—(1) The relative senjority of members of the
the Service appointed to any grade in accordance with rule 6
at thé time of initial constitution of the Service, shall be governed
by their relative senlority obtaining on the date of commencement
of these rules provided that if the seniority of any such member
had not been specifically detecmined on the «aid date, the same
shall be as Jetermined by the Government in the” Ministry of
Home Affairs, Department of Personnel and Administrative
Reforms, in accordance with the rules applicable to members of
similar Services under Government.

(2) All pcrmanent officers included in the Service under rule
6 in any grade shall rank senior 10 all officers substantively
appointed to that grade subsequently and all temporary officers
included 1n the initial constitution of the Service in any grade
shall rank senior to all temporary officers appolnted to that
grade subsequeatly.

(3)"The scniority of personns recrulted to the Scrvice after

the inltial constitution shall be determined in accordance with
the general instructions issued by Government in the matter

from time to time.

(4) In cases not covered by the above provisions, seniority
shall be determined by the Government in consultation with the
Commission.

9. Probation : (1) Bvery officer on appointment to the Service

either by direct recruitment or by promotion in Junior Scale *

shall be on probation for a period of two years:

Provided that the Controlling Authority may extend or
curtail the period of probation in accordance with the instruc-
tions issued by Government from time to time;

Provided [urther that any decision for extension of a probation
period shall be taken within eight weeks after the expiry of the
previous probationary  period ax}d communicated in
writing to the concermed officer together with the reasons for
so doing within the said period,

(2) On completion of the period of probation or any extension
thereof, officers shall, if considefed fit for permanent appoint-
ment, be retained in thelr appointments on regular basis and be
confirmed in due course against the available substantive vacan-
cics, as the case may be.

(3) If, durlpg the period of probation or any extension
thereof, as the case may be, Government is of the opinion that
an officer 18 not fit for permanent appointment, Government
may discharge or reveit the candidate 1o the post held by him
prior to his appointment in the Service. as the case may be.
or pass such orders as thcy deem fit.

(4) During the period of probation or any eatension thereol
candidates may be required by Government to undergo such
course of training and instructions and to pass such examinations
and tests (including examination in Hindi) as Government may
deem fit, as a condition to satisfactory completion of the pro-
batlon.

10. Appointment to the Service :—Aa|l appointments to the,
Service shall be made by the Controlling  Authority for all the
posts in various grades of the Service, whether in ‘Akashvani’
or_in *Doardarshan’.

11. Liability for service in sny part of India and other condi-
tions of service : (1) Officers appointed to the Service shall be
liable to serve anywhere in India or outside,

(2) Any officer appointed to the Service, if s0 required, shall
be liable to serve in any Defence Service or a post connected with
the defence of India, for a period of not less than foyur years,
Including the period spent on waining, if any, provided that
such officer

(a) shall not be required to serve as afovesaid after the
expiry of 10 years from the date of his appointment
to the Service or from the date of his joining prior to
the initial constitution of the Service.

(b) shall not ordinarily be required to serve as aforesaid if
he has attained the age of 40 years.

(3) The conditions of setvice of the members of the Service
in respect of matters for which no provislon is made in these
rules ghall be the same as are applicable, from time to time,
to officers of Central Clvil Services in general.

12. Disqualifications ; No person—

(a) who has entered into or contracted a marrlage with
& person having a spouse living, or

(b) who, having a spouse living has entered into or ¢ontrac-
ted a marriage with any person

shall be eligible for appointment to the Service;

Provided that the Government may, if satisfled that such
martiage Is permissiblc under the personal law applicable to such
person and the other party to the marriage and that there are
other grounds for so doing, exempt any person from the opera~
tion of this rule.

13. Power to relax : Where Government is ‘of the opinion
that it is nccessary or cxpedient so to do, it may by order, for
reasons to be recorded in writing and in consultation with the
Commission, relax any of the provisions of these rules with
respect to any class o1 category of persons for posts,

J4. Saving : Nothing in these rules shall affect reservations,
relaxation of age limit and other concessions required to be
provided for presons belonging to the Scheduled Castes and the
Scheduled Tribes and other special categories of persons in
accordance with the orders jesued by the Government from time
to time.

15. Interpretation ; If any question relating to interpretation
of thesc rules arises, it shall be declded by Government,

16. Repeal : The All India Radio (Class 1 Engineering posts)
Recruitment Rules, 1971 and the All Tndia Radio (Class T and
Class II Engineeting posts) Recruitment Rules, 1972, in so far
as they relate to posts to which these rules apply are hereby
repcaled -

Provided that such repeal shall not effect aaything done or
action tnken under the said rules, before such repeal.

SCHEDULE- -1
[Sce sub-rule (1) of rule 4]

Name, Number and Scale of Pay of Duty Posts Included in
the Various Grades of the Indian Broadensting (Engineers)
Service.

Scale of pay

_Sl._ Grs;ic_' No. of post';_

No. A —
Pi. Temp. Total

I Rs. 2500-125/2-3000

TE_Ep;incer-in-Chicf i | ‘e
2, Scoior Administrative
Grade Level 11 7 —

7 Rs. 2250-125/2-2500
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1 2 3 4

3. Junior Administrative

Grade (Selection Grade) 14 — 14 Rs. 2000-125/2-2250
4. Junior Administrative
Grade 57 — 57 Rs. 1500-60-1800-100.
2000. -

5. Senior Scale 200 — 200 Rs. 1100 (6th year

or under)-50-1600.
210 197 407 Rs. 700-40-900-EB-
40-1100-50-1300.

6. Junior Scale

Note :—The Junior Administrative Grade (Selection Grade) is
non-functional and the maximum number of posts in this grade
shall not exceed 209 of the total posts in the grades at Sl No.
(3) and (4) together.

SCHEDULE-II
[See sub rule (2) of rule 7]

Mimmuam educational qualifications and age himits for direct
recruitment to posts 11 Group ‘A’ in the Junior Scale included
in the Indian Broadcasting (Emgineers) Service on the results
of the Competitive Examination to be conducted by the Union
Public Service Commission.

A candidate shall possess :—
(1) a Degree in Engineering from :—

(1) a University incorporated by an Act of .the Central or
State Legslature 1 India, or

(i1) an educational institution established by an Act of
Parliament or declared to be deemed as a University
under section 3 of the University Grants Commission
Act, 1956, or

(iiy) possessing such other qualifications as have been
recognised by Government for the purpose of
admission to the examination, ot

(v) a Degree/Diploma 1n Engineering from such
foreign Universities, Colleges or Institutions and
under such conditions as may be 1ecogmsed by
Government for the purpose from time to time,

Note : 1. In exceptional cases, the Commussion may treat
candidate not possessing any of the above qualifica-
tions as educationally qualified provided that the
Commussion 15 satisfied that he has passed
examinations conducted by other Institutions, -the
standard of which, 1n the opinion of the Commussion,
Justifies his admussion to the Examunation,

Note : 2. A candidate who 18 otherwise qualified by virtue of
his having taken a Degree from a foreign University
which 1s not recoguised by Government, may also
apply to the Commussiop and may be adnutied to the
exa\mmatlon at the discretion of the Comnussion;

2. Attained the age ol 20 years but shall not have

. attained the age of 27 years on the first day of
August, of the year in wiych the examunation is
held.

SCHEDULE-III
[See sub-rule (2), (3), (4) of rule 7]

Mathod of recruitment, field of promotion and minimum qualifying service in the next lower grade for appeimimeni ¢ f cfficers ¢B premo-
tior to dary posts included 1 the various grades cf the Inc1an Broadcasting (Engineers) Service

S. Grade Method of recruitmgat
No.

Feld of selection and the nmunmum qualfying
service for promotion

t  Engineer-tn-Chief. By promotioa.

9

Sentor Aaminustrative By Promotion.
Giade (Level-IT)

(93]

Grade (Sclection
Grade)

4. Jumor Admimistrative By promotion.
Grade.

5. Senior scale.

6. Jumor scale. (1) 50% by promotion,

Officers _thc Séhior Admunstratine  Grade
(LevelID) with 2 years regular service in the
grade.

Officers 1n the Junior Admunsstrative Grade with
7 yeais service 11 the grade including service,
if any, rendered 1n the grace of Junior Adminis~

tiative Grade (Selection Grade) and the erstwhile
grade of Rs. 1500-1800 and Rs. 1800-2000.

Junior Admiastrative By promotion on the basis of seniority-cum-fitness. Officers who have reached the stage of Rs 2000/~

m the Junior Admmistrative Grade and have
stagnated for not less than 2 years.

Officers 1n the senior scale with 5 years repular
service 11 the grade.

By promotion on the basis of seniority-cum-fitness. Officers in the Junior scale with 4 years regular

service n the grade 1in accordance with instruce-
tions issued by the Min of Finance on the subject.

Assistant Engineers of the Akashvani/Doop-
dacshan excluding those in Cnil Constructign
Wmg with 3 years regular service 1o the
grade.

(1) 50% by direct recruitment in accordance with

sub-rule (2) of rule 7.
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{See sub-rule (4) of rule 7n

[PArT II—SEC. 3(i)]

Composition of Greup ‘A’ Departmant2] Promtion Committee for considering cases of promntion and confirmation of Greup ‘A’ pesis
included in the Indian Broadcasting (Engineers} Scivice.

SI.  Name of the post

No.

i

Group ‘A’ D.P.C.
(for considering promotion)

Group A’D.P.C.
(for considering confirmation)

. Secretary, Min. of I & B—Chairmen.

1. Bngineer-in-Chief. 1. Chairm n/Member, URSC—Chairman. 1
2. Secretary, M/O I & B—Member. 2. Director Gener: ], AIR—Member.
3. Directcr General, AIR—Member.
2. Semor Administrative 1. Chuirmsn/Member. UPSC—Chairmon. 1. Secretery, M/O I & B—Chairman.
Grad:z (Level-ID). 2. Secretery, M/O T & B-—Mcmber. 2. Jt. Secretary, M/O I & B—Member.
3. Engineer-in-Chief—Member. 3. Enginesr-in-Chief~~Membe;.
3. Junior Administrative 1. Jt. Secretary, M/O I & B—Chairman, 1. Jt. Secretory, M/O I & B—Chairman.
Grade (Selection 2. Engineer-in-Chief—Member. 2. Engineer-in-Chief—Member
Grade). 3. Chief Engineer— Mcmber. 3. Chief Engineer— -Member.
4. Jr. Administrative 1. ChzirmanMember, UPSC—Chairman. 1. Jt. Secretary, M/O T & B—Cheirmen,
Grade. 2, Jt. Secretary M/O 1 & B—Member. 2. Engineer-in-Chief—Membezg,
3. Engmeer-\n-Chxef—Member. 3. Chief Engineer—Member.
5. Sr. Scale. }. Engineer-in-Chief—Chairman. 1. Engineer-in-Chief-—Chairman.
2. Dy. Secretary, M/O I & B—Member. 2. Dy. Secretary, M/O T & B—Member.
3, Chief Enginees—eMember. 3. Chief Engincer —Memboer.
6. Ir. Scele. 1. Chairman/Member, UPSC—Chairmun. 2. Engineer-ir-Chief—Cheirman.
2. 3t. Secretary, M/O 1 & B—Member. ' 2. Jt. Secrew?ry, M/O T & B—Member.
3. Engimneer-in-Chief—Member. 3. Chief Engineer—Member.
T —
Note 1: The absence of a Member, other than the Chairman or a Member of the Commission shall not invalidate the prcccedings ¢f the

Committee, if more than half the Members of the Committee had attended its meetings.

Note 2 :

The proceedings of the DPC relating to confirmation shall be sent to  the Commission for approvalf If, however, these are nct

approved by the Commission. a fresh meeting of the DPCto be presided over by the Chairman or a Member of the UPSC shall

be held,

Note 3 : Ifan officer appointed to any post in the Service is considered for the purpose of premoticn to a higher pectellpersere <er ¢,
to him in the grade shallalso bz considered notwithstanding that they may not have rendered the requisite rumber ¢f yeers of

service.

[ND. 301/1/81-B(D)}
S.P. UPSANI Jt! Secy.
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