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PRASAR BHARATT

(BROADCASTING CORPORATION OF INDIA)

NOTIFICATION

New Delhi, the 5th June, 2002

No. N-10/12/2001-PPC.—In exercise of the powers conferred by clause (c) of sub-
section (2) of Section 3 3 read with sub-section (2) of Section 9 of the Prasar Bharati (Broadcasting
Corporation of India) Act, 1990 (25 of 1990), the Corporation, with the prior approval of the
Central Government, hereby makes the following regulations, namely:—

1. Short title and commencement: (i) These regulations may be called the Prasar

Bharati (Broadcasting Corporation of India) (Carpenter, Painter, Driver, Assistant

Transport Supervisor and Transport Assistant Posts) Service Regulations, 2002.

(ii) They shall come into force on the date of their publication in the Official

Gazette.

2. Application : These regulations shall apply to the posts specified in the

Schedule annexed hereto.

3. Initial Constitution : All persons appointed at the commencement of these

regulations holding the posts of Senior Carpenter, Carpenter, Painter, Motor Driver

(Heavy Vehicle) (O.B. Van Driver), Driver Grade I, Driver Grade II, Driver

(Ordinary Grade), Assistant Transport Supervisor and Transport Assistant on

regular basis and who have opted for transfer of their services to the Corporation,

shall be deemed to have been appointed as such under these regulations. The

service rendered by them before the commencement of these regulations shall be
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taken into aceount for the purpose of confirmation, decidihgthe eligibility to the

next higher grade and pension.

4. Number of posts and scales of pay : The number of posts and their scales of pay

attached thereto shall be as specified in columns (2) and (3) of the Schedule

aforesaid

5. Method of recruitment, age limit, qualification, etc.: The method of recruitment

age limit, qualifications and other matters relating to the said post shall be as

specified in the columns 4 to 11 of the said Schedule.

6. Disqualification: No person-

(a) who, has entered into or contracted a marriage with a person having a spouse

living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any

person,

shall be eligible for appointment to the service:

Provided that the Corporation may, if satisfied that such marriage is

permissible under the personal law applicable to such person and the other party to

the marriage and that there are grounds for so doing, exempt any person from the

operation of this rule with prior approval of the Central Government.

7. Power to relax : Where the Corporation is of the opinion that it is necessary or

expedient so to do, it may, by order, for reasons to be recorded in writing, with the

prior approval of the Central Government relax any of the provisions of these

regulations relating to age limit, educational and other qualifications and minimum

qualifying service with respect to any class or category of persons or posts.

8. Saving : Nothing in these regulations shall affect reservations, relaxation of age

limit other concessions required to be provided for persons belonging to the

SctKjduled-Castesr-tht^cheduled tribes, Other Backward Communities, Ex-

Servicemen and other categories of persons in accordance with the orders issued by

the Government from time to time.
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SCHEDULE

Nwdeof
post

(1)
1.
Senior
Carpenter

No. of
posts

1 (2)
1*17
i(2002)
1

|* Subject
|to
jvariation
'.dependent

(workload.
i

Scale of
pay

(3)
Rs.
4000-
100-
6000/-

Whether
selection
by merit
OT
Setectkm-
cum-
Seniority

(4)
Non-
selection.

Age limit for direct
recruits

(5)
Between 22,00
years (relaxable
upto five years tor
employees of
Prasar Bharati).

Note: Thecrucial
datefbr
determimng the
age limit shall be
the closing date tor
receipt of
applications from
candidates except
for the dosing date
prescribed for
those in Assam,
Meghakya,
Arunachal
Pradesh, Mizoram,
Manipur,
Nagaland, Tripura,
Sikkim, Ladakh
Division of
Chamba District of
Hknachal Pradesh,
Andaman and
Nicobar Islands
and I -atthar+wf"j*n

Educational and
other qualifications
required tor direct
recruits

(6)
A certificate of
competency or a
diploma in carpentry
from a recognized
Institute with
experience of at least
two years in a
recognized firm or
Government
Institution.

or
Five years skilled
experience in
carpentry in a
recognized firaV
Government
Institution.

Whether age
and
educational
qualifications
prescribed for
direct recruits
will apply In
the case of
promoters

(7)
No.

Period of
probation,
if any

(8)
Two years
for direct
recruits.

Method of
recruitment

(9)
75% by
promotion.

25% by
direct
recruitment

Grade from
which
promotion/
absorption

. to be made.

(10)
From the
grade of
Carpenter
with three
years service
in the grade
in the zone.

If Departmental
promotion
Committee
exists, what is its
composition

01)
*1. Director

(Engineering),
Akashvani-
Chairman

*2, Deputy
Development
Officer
(Administration)
_ Member

*3. An outside
member of the
rank of executive
Engineer or
equivalent-
Member

*Tobe
nominated by
Engineer-in-
Chief,
Akashvani.
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Nanie of
post

(1)
2.
Carp rait er

No. of
posts

1

(2)
*125
(2002)

* Subject
to
variation
dependent
on
workload,

Scale of
pay

(3)
Rs.3050-
75-3950-
80-
4590/-

Whether
selection
by merit
or
Selection-
cum-
Seniority

(4)
Not
applicable

Age limit for direct
recruits

(5)
Between 18-27
years (relaxable
upto five years for
employees of Prasar
Bharati).

Note. The crucial
date for determining
the age .limit shall be
the closing date for
receipt of
applications from
candidates except
for the closing date
prescribed for those
in Assam,
Meghalaya,
Anmachai Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkkn, Ladakh
Division of Chamba
District of Kmachal
Pradesh, Andaman
and Nicobar Islands
and Lakshadweep.

Educational
and other
qualifications
required for
direct recruits

(6)
A diploma in
carpentry from
a recognized
Institution
with
experience of
at least two
years in a
recognized
firm or
gGvernmerrt
Institution .

or
Five years
skilled
experience in
carpentry in a
recognized
firm/
Government
Institution.

Whether age
and
educational
qualifications
prescribed for
direct recruits
will apply in
the case of
pro mo tees

(7)
Not
applicable

Period of
probation,
if any

(8)
Two years

Method of
recruitment

(9)
Direct
Recruitment

Grade
from
which
promotion
/
absorption
to be
made.

(10)
Not
applicable

If Departmental
Promotion
Committee exists,
what is its
composition

(11)
For confirmation'
1. Assistant Station

Engineer (In case
of non-availability
of Assistant
Station Engineer
at the station to
chair the
proceedings
Assistant Station
Engineer of the
nearest station) -
Chairman

2, Assistant Station
Director/
Programme
Executive or
Officer of the
equivalent grade
in the respective
office - Member

3. Administrative
Officer/Head
Clerk - Member.
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Nimeof
post

0)
3.
Painter

; NO. Of
posts

i

(2)
•68
(2002)

* Subject
to
variation
dependent
on
workload.

Scale of
pay

(3)
Rs.3050-
75-3950-
80-
4590/-

Wtaether
selection
by merit
or
Selection-
cum -
Seniority

(4)
Not
applicable

Age limit for direct
recruits

(5)
Between 18-27
years (relaxaMe
upto five years for
employees of Prasar
Bharati).

Note. The crucial
date for determining
the age limit shall be
the dosing date for
receipt of
applications from
candidates except
for the closing date
prescribed for those
in Assam,
Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh
Division of Chamba
District of Himachal
Pradesh, Andaman
and Mcobar Islands
and Lakshadweep.

Educational
and other
qualifications
required for
direct recruits

(6)
Should have
three years of
experience as
polisher
painter of all
description.

Whether age
and
educational
qualifications
prescribed for
direct recruhs
will apply in
the case of
promotees

(7)
Not
applicable

Period of
probation,
if any

(8)
Two years

Method of
recruitment

(9)
By Direct
Recruitment

Grade
from
which
promotion
/
absorption
to be
made,

(10)
Not
applicable

If Departmental
Promotion
Committee exists,
what is its
composition

(11)
For confirmation:
1. Assistant Station

Engineer (In case
ofnoEi-availability
of Assistant
Station Engineer
at the station to
chair the
proceedings
Assistant Station
Engineer of the
nearest station) -
Chairman

2. Assistant Station
Director/
Programme
Executive or
Officer of the
equivalent grade
in the respective
office - Member

3. Administrative
Officer/Head
Clerk - Member.
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Ntuoeof
post

(1)
t.
Wotor
driver
Jfeavy
Vehicle)
[O.B.Van
i>river)

No. of
posts

(2)
•668
(2002)

•Subject
to
variation
dependent
ion
(workload.

]

i

i
1

i

!

i

Scale of
pay

(3)
Rs.3050-
75-3950-
80-
4590/-

Wbether
selection
by merit
or
Sdection-
cum-
Seniority

(4)
Selection
(as
provided
in col. 10)

Age limit for direct
recruits

(5)
Between 26-30
years (relaxable
wpto five years for
employees of Prasar
Bharati).

Note. The crucial
date for determining
the age limit shall be
the dosing date for
receipt of
applications from

for the dosing date
prescribed for those
in Assam,
Meghalaya,
Anmachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh
Envision of Chamba
District of Himachal
Pradesh, Andaman
and Nicobar Islands
and Lakshadweep.

Educational
and other
qualifications
required for
direct recruits

(6)
Essential:
Should be in
possession of a
permanent
valid license
for driving
vehicles of
three to five
tons. Should
also possess
professional
skill in driving
and knowledge
ofMotor
Mechanism
and experience
of driving light
and heavy
Motor
Vehicles,

Desirable:
Middle school
standard pass.

Whether age
and
educational
qualifications
prescribed for
direct recruits
will apply in
the case of
nromotees

O)
Yes

Period of
probation,
if any

(8)
Two years
for direct
recruits.

Method of
recruitment

(9)
Promotion
Ming which
by direct
recruitment.

Grade from
which
promotion/
absorption
to be made.

(10)
Promotion
through a
test in
driving
from
amongst
drivers of
Prasar
Bharari
offices
located at
the place.

If Departmental
promotion
Committee exists,
what is its
composition

(ID
1. Station Director-

Chairman.
2,Assistant Station

Director-
Member.

3. A representative
of Transport
Department (To
be nominated by
Station Director) -
Member

• S
W

U
^

-S
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Tswie
of post

(I)
5.
Driver
Grade-I

Tjro. of
ppsts

1

1
i
1
1

1(2)

(^002)
i

* jSubjec*

{Station
lependeni

workload.

|
j

i
i
i
1

i
i

i
i
i
i

i

1

Scale of
pay

(3)
Rs.4000
-100-
6000/-

Whether
seiectioB
by merit
or
Sdection-
cum-
Seniority

(4)
Non-
selection.

Age limit
for direct
recruits

(5)
Not
applicable

Educational
and other
qualifications
required for
direct recruits

(6)
Not
applicable

Whether age
and
educational
qualifications
prescribed for
direct recruits
will apply in
the case of
promotees

(7)
No

Period of
probation,
if any

(8)
Not
applicable

Method of -
recruitment

(9)
100% by
promotion

Grade from which
promotion/ absorption
to be made.

(10)
Staff Car Driver Grade-
II with six years' of
regular service in the
grade or a combined
service of fifteen years
in Grade-II and Ordinary
Grade put together.

AND
2. Subject to pass the

practical test based on
the foDowing:-
i) Must be able to read

English Numerals
and figures.

ii) Must have thorough
knowledge of Traffic
Regulations.

iii) Must have good
knowledge of Petrol
& Diesel Engine
working and be able
to locate Suits and
rectify minor running
defects,

iv) Must be able to clear
carburetor DIUS etc.

If Departmental
Promotion
Committee exists,
what is its
compositioD

(11)
1. Station Engineer

(Incase of non-
availability of
Statics Engineer at
the station to chair
the proceedings,
Station Engineer of
the nearest station) -
Chairman

2. Assistant Station
Director/
Programme
Executive or
equivalent grade in
the respective office
~"fi4efflber.

1, AdminLsU oilve
Officer/ Head Clerk
-Member.
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Ntutie
of post

!

(I)
6.
Driver
Grade-
II

No. of
posts

(2)
*199
(2002)

• Subject
to
variation
dependent
on
workload.

I
i

Scale of
pay

(3)
Rs.4000
-100-
6000/-

Whether
selection
by merit
or
Selection-
cum-
Seniority

(4)
Selection
by
seniority.

Age limit
for direct
recruits

(5)
Not
applicable

Educational
and other
qualifications
required for
direct recruits

(6)
Not applicable

Whether age
and
educational
qualifications
prescribed for
direct recruits
will apply in
the case of
promotees

(7)
No

Period of
probation,
if any

(8)
Not
applicable

Method of
recruitment

(9)
100% by
promotion

Grade from which
promotion/
absorption to be
made,

(10)
1 .Driver with nine

years service in the
basic grade

AND
2. Further subject to

pass the practical
test based on the
following:-
i) Must be able to

read English
Numerals and
Figures,

ii) Must have
through
knowledge of
Traffic
Regulations,

iii) Must be able to
locate faults and
rectify minor
running repairs,

iv) Must be able to
change wheels and
correctly inflate
tyres.

IfDepartmerrtal
Promotion
Committee exists,
what is its
composition

(11)
1. Assistant Station

Engineer
(In case of non-
availability of
Assistant Station
Engineer at the
station to chair the
proceedings,
Assistant Station
Engineer of the
nearest station) -
Chairman

2. Programme
Executive or Officer
of the equivalent
grade in the
respective office -
Member,

3, Administrative
Officer/Head Clerk
-Member.

1835 G
I/2002—

4
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Name of
post

(1)
7. 1
Driver
(Ordinary
Grade)

No. of
posts

-1

(2)
*796
(2002)

* Subject
to
variation
dependent
on
workload,

Scale of
pay

(3)
Rs.3050
-75-
3950-
80-
4590/-

Whetber
selection
by merit
or
Setection-
CUHt -

Seniority

(4)
Not
applicable

Age limit for
direct recruits

(5)
Between 18-27
years (relaxable
upto five years for
employees of
Prasar Bharati).

Note The crucial
date for
determining the age
limit shall be the
closing date for
receipt of
applications from
candidates except
for the closing date
prescribed for those
in Assam,
Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaknd, Tripura,
Sikkim, Ladakh'
Division of
Chamba District of
Himachal Pradesh,
Andaman and
Nicobar Islands and
Lakshadweep.

Educational
and other
qualifications
required 'or
direct recruits

(6)

(i) 8 standard
pass,

(ii) knowledge
of motor
mechanism.

Oii) Holder of
a valid
driving
Hcence.

Whether age
and
educational
qi]fl!ffjf\a firms

prescribed for
direct recruits
will apply in
the case of
promotees

(7)
Not
applicable

Period of
probation,
if any

(8)
Two years

Method of
recruitment

(9)
100% by
direct
recruitment.

Preference
will,
however, be
given to
regularly
appointed
employees
in Prasar
Bharati. In
case of non-
availability
of suitable
persons from
amongst
them,
recruitment
will be made
through
Employment
Exchange.

Grade from
which
promotion/
absorption
to be made.

(10)
Not
applicable

If DPC exists, what is
its composition

(11)
For confirmation:
1. Assistant Station

Engineer
(In case of non-
availability of
Assistant Station
Engineer at the
station to chair the
proceedings,
Assistant Station
Engineer of the
nearest station) -
Chairman

2. Assistant Station
Director/
Programme
Executive or
Officer of the
equivalent grade
in the respective
office -Member,

3. Administrative
Officer/Head
Cierk Member.
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Name of
post

(1)
8.
Assistant
Transport
Supervisor

No. of
! pOStS

(2)
1*1(2002)

!* Subject
to
variation
dependent
on
workload,

Scale of
pay

(3)
Rs.4000
-100-
6000/-

Whether
selection
by merit
or
Selection-
curn-
Seniority

(4)
Non-
selectioa

Age limit for direct
recruits

(5)
Between 18-27
years (relaxable
upto five years for
employees of
Prasar Bharati).

Note. The crucial
date for determining
the age limit shall be
the dosing date for
receipt of
applications from
candidates except
for the closing date
prescribed for those
in Assam,
Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh
Division of Chamba
District of Himachal
Pradesh, Andaman
and Nicobar Islands
and Lakshadweep.

Educational
and other
qualifications
required for
direct recruits

(6)
i)Matriculation

or equivalent
ii) Knowledge

of
Typewriting
in English/
Hindi/Region
al languages
at a speed of
thirty words
per minute.

w) Knowledge
of mechanism
of motor cars
and their
repairs

Whether age
and
educational
qualifications
prescribed for
direct recruits
win apply in
the case of
promotees

(7)
No

Period of
probation,
if any

(8)
Two years
for direct
recruitment

Method of
recruitment

(9)
100% by
Promotion,
failing
which
direct
recruitment.

Grade from
which
promotion/
absorption
to be made,

(10)
Transport
Assistant
with three
years
service in
the grade.

If Departmental
promotion
Committee exists,
what is its
composition

(11)
For confirmation:
1. Assistant Station

Engineer
(In case of non-
availability of
Assistant Station
Engineer at the
station to chair
the proceedings,
Assistant Station
Engineer of the
nearest station) -
Chairman

2, Assistant Station
Director/
Programme
Executive or
Officer of the
equivalent grade
in the respective
ofEce -Member.

3. Administrative
Officer/Head
Clerk -Member.
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Name
of post

fl)
9.
Transpor
Assistant

No. of
posts

(2)
* (2002)

t
* Subject
to
variation
dependent

workload.

Scale
of
pay

(3)
Rs.
3050-
75-
3950-
80-
4590/-

Whether
selection
by merit
or
Selection-
cum-
Seoiority

f4)
Not
applicable

Age limit for direct
recruits

(5)
Between 18-25 years
(relaxable upto five
years for employees of
Prasar Bharati).

Note: The crucial date
for determining the age
limh shall be the
closing date for receipt
of applications from
candidates except for
the closing date
prescribed for those in
Assam, Megha&ya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh
Division of Chamba
District of Monachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadween.

Educational
and other
qualifications
required for
direct recruits

(6)
T)Matriculation

or equivalent
(ii) Knowledge

of typewriting
at a speed of
30 words per
minute.

[w) Experience
of transport
work.

Whether age
and
educational
qualifications
prescribed for
direct recruits
will apply in
the case of
promotees

(J)

No

Period of
probation,
if any

(8)
Two years

Method of
recruitmen
t

(9)
By direct
recruitment
(100%)

Grade
from
which
promotion/
absorption
to be
made.

(10)
Not
applicable

IfDepartmental
promotion Committee
exists, what is its
composition

(11)

For confirmation:
1. Assistant Station

Engineer
(In case of non-
availability of
Assistant Station
Engineer at the station
to chair the
proceedings,
Assistant Station
Engineer of the
nearest station) -
Chairman

2. Assistant Station
Director/ Programme
Executive or Officer
of the equivalent
grade in the
respective office -
Member.

3. Administrative
Officer/ Head Clerk -
Member.

K. S. S ARMA, Executive Member
[ADVT m/rV/163/2002ixty.]
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