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PRASARBHARATI

(BROADCASTING CORPORATION OF INDIA)

NOTIFICATION

New Delhi, the 30th May, 2002

F.No. N-10/22/2001-PPC—in exercise of the powers conferred by section 33 read with sub-

section (2) of section 9 of the Prasar Bharati (Broadcasting Corporation of India) Act, 1990 (25

of 1990), the Corporation, with the prior approval of the Central Government, hereby makes

the following regulations, namely;-

1. Short title and commencement: (i) These regulations may be called the Prasar Bharati

(Broadcasting Corporation of India) (Helper, Khalasi and Motor Cleaner posts)

Recruitment Regulations, 2002.

(ii) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts and scales of pav: The number of posts and the scales of pay shall be

as specified in columns (2) and (3) of the Schedule annexed hereto.

3- Method of recruitment age limit, qualification, etc.: The method of recruitment, age

limit, qualifications and other matters relating to the said post shall be as specified in the

columns 4 to 11 of the said Schedule.

4. Disqualification: No person-

fa) who, has entered into or contracted a marriage with a person having a spouse living;

or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the Service:

/7]O4 r/ oi_ — ^
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Provided that the Corporation may, if satisfied that such marriage is permissible

under the personal law applicable to such person and the other party to the marriage and

there arc grounds for so doing, exempt any person from the operation of this rule with

prior approval of the Central Government

5. Initial Constitution:

(1) All the members appointed against these posts and holding these posts on regular

basis and who had opted for transfer of their services to the Corporation, shall be

deemed to have been appointed from the date of commencement of these regulations

to the corresponding posts, grades and the cadres in the service.

(2) The regular continuous service of a person referred to in sub-regulation (1), shall be

counted for the purpose of promotion, confirmation and pension in the service.

ft Power to relax: Where the Corporation is of the opinion that it is necessary or expedient

so to do, it may, by order, for reasons to be recorded in writing, relax any of the provisions

of these regulations relating to age limit, educational and other qualifications and

minimum qualifying service with respect to any class or category of persons or posts :

Provided that the Central Government may, at any time, modify or cancel the

order made b\ the Corporation,

7. Saving: Nothing in these regulations shall affect reservations, relaxation of age limit and

other concessions required to be provided for persons belonging to the Scheduled Castes,

the Schedules Tribes, Other Backward Classes, Ex-Seryicemen and other categories of

persons in accordance with the orders issued by the Central Government from time to time.

8 Interpretation: If any question relating to interpretation of these regulations arises, it

shall be decided by the Corporation with the approval of the Central Government.
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SCHEDULE

Name
of post

(1)
1.
Helper

No. of
posts

(2)
*512
(2001)

* Subject
to
variation
dependant
on option
for
transfer
ami work
load

Scale of pay

Rs. 2650-65-
3300-70-4000

Note
Rs.3050-75-
3950-80-4590 is
the scale of pay
for 25% of posts
of Helper to the
incumbent
existing on
25.2.1999 and
the promotees
of incumbents
existing on
25.2.1999 who
had given
undertaking to
opt for service
of Prasar
Bharati when
such options are
asked for.

Whether
Selection by
merit or
Selection-
cum-
Seniority

(4)
Non-
Selection
post

Age limit for direct
recruits

(5)
18 to 25 years
(Relaxatleup to
35 years for Prasar
Bharati
employees).

Note. The crucial
date for
determining the
age limits shall be
the closing date for
receipt of
applications from
candidates except
for the closing date
prescribed for
those in Assam,
Meghalaya,
Arunachal
Pradesh. Mizorarn,
Manipur,
Nagaland, Tripura,
Sikkim, Ladakh
Division of Jammu
and Kashmir,
Lahul and Spiti
Districi and Pangi
sub-Divisions of
Chamba District of

Educational
and other
qualification
required for
direct recruits

(6)
1 Passed in 8th

Standard.

2. Working
knowledge
of
Electrical
and.
Mechanical
Machines.

Whether age
and educational
qualifications
prescribed for
direct recruits
will apply in the
case of
promotees

(7)
Age: No

Qualifications:
Yes

Period of
probation,
if any

(8)
Two
years

Method of
recruitment

(9)
50% by
promotion;
50% by
direct
recruitment

Grade from
which
promotion or
deputation or
absorption to
be made.

(10)
Promotion from
the cadre of
Khalasis who
have three years
regular service
in the cadre.

If Departmental
Promotion
Committee exists,
what is its
composition

(11)
1. Head of Station

or Office -
Chairman

2. Assistant
Director or
Station
Engineer/ or
Programme
Executive or
Assistant
Engineer in
case of Station
or Office -
Member

3. Deputy Director
in case of News
Service
Division or
External
Service
Division -
Member

4 Administrative
Officer or Head
Clerk in the
Station or
Office -
Member
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Himachai Pradesh,
Andaman and
Nicobar Islands
and Lakshadweep

1 Note In respect of
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each case be the
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which the
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to submit the
names.
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. Name
i ofposl

i

L . .. . -
l - - < ] > -

->
Khalasi

No of
post*

•71
(2001}

* Subject
to
variation
dependant
on work-
load

i Scale of pa>

!

_ . 01
Rs 2610-60-
3150-65-3540

!
i

1

1
\

Whether
Selection by
merit or
Selection-
cum -
Seniority

(4»
Not
applicable

j Age limit for direct
recniits

lM_
18 to 25 years

1 (Relaxable up to
: 35 vears for Prasar

Bharati
employees)

i Nate The crucial
date for
determining the
age limits shall be
the closing date for
receipt of
applications from
candidates except
for the closing date
prescribed for
those in Assam,

! Meghalaya,
| Arunachal

Pradesh, Mizoram,
Manipur.
Nagaland, Tripura,
Sikkim, Ladakh
Division of Jammu
and Kashmir,
Lahul and Spiti
District and Pangi

' sub-Divisions of

Educational 1
artd other '
qualification ;
required for
direct recniits

I

i
1 (6)

8 Standard and
j possessing

good physique

i

1 j
j j

Whether age
and educational
qualifications
prescribed for
direct recruits
will apply in the
case of
promotees

(7)
Not applicable

Period of
probation,
if any

,(8) ~ i
Two
years

1

;

1
1

Method of
recruitment .

i

(9)
50% by
promotion; i
50% by
direct
recruitment

i

i
i

Grade from
which
promotion or
deputation or
absorption to
be made

(10)
Not applicable

If Departmental
Promotion
Committee exists,
what is its
composition

(11)
For confirmation
1 Assistant

Station
Director or
Assistant
Station
Engineer or an
officer of
equivalent rank
in the offices or
stations of
Akashvani or
Doordarshan -
Chairman

2 .Assistant
Engineer or
Programme
Executive or an
officer of
equivalent rank
in that office -
Member

3. Administrative
Officer or Head
Clerk or
Accountant -
Member
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1
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1

I

!
Chamba District o f 1

Himachal Pradesh,
Andaman and
Nicobar Islands
and Lakshadweep

Note In respect of
post of
appointment to

• which is made
through the
Employment

• Exchange, the
crucial date for
determining the
age limit shall in
each case he the
last date up to
which the
employment
exchange is asked
to submit the
names 1

1

I

1
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Name
of po^t

i
i
i
i

|
i

[..('I -
! 3

Motor
i Cleaner

:

!

[

L

i

1

No of
posts

*l
(2001)

* Subject
to
variation
dependan
on
workload

Scale of
pay i

I !
j

1

: |
i

1

J (3) 1
!Rs !

; 2650-65-
3300-70-
4000 I

I

t ; :

i

1

1

[

Whether
Selection
by merit or
Selection-
cum -
Seniority

(4)
Not
applicable

Age limit for direct \
recruits

18 to 25 years (relaxable
up to 35 years for Prasar
Bharati employees)

Note The crucial date
for determining the age
limits shall be the closing :
date for receipt of
applications from
candidates except for the
closing date prescribed
for those in Assam, .
Meghalaya, Amnachal
Pradesh, Mizoram.
Manipur, NagaJand.
Tripura. Sikkim, Ladakh
Division of Jammu and j
Kashmir, Lahul and Spiri
District and Pangi sub-
Divisions of Chamba
District of Himachal
Pradesh, Andaman and '
Nicobar Islands and
Lakshadweep.

Note In resoect of post

Hducational
and other
qualification
required for
direct
recruits

(6)
8th Standard
pass and
must have
working
knowledge of
automobile
machines

| Whether age
! and

educational
qualifications
prescribed
f c direct
recruits will
apply in the

,' case of
promotees

(7)
Not
applicable

Period of
probation,
if any

(8)
Two years

Method of
recruitment

r (9)
By direct
recruitment

Grade from
which
promotion or
deputation or
absorption to
be made.

(10)
Not applicable

i

1

If departmental
promotion
Committee exists,
what is its
composition

j

( H )
1. Assistant

Station Director
or Assistant
Station
Engineer or an
officer of
equivalent rank
in the offices of
Akashvani or
Doordarshan -
Chairman

2. Assistant
Engineer or
Programme
Executive or an
officer of
equivalent rank
in that office -
Member

3. Administrative
Officer or Head
Clerk or
Accountant -
Member
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of appointment to which
is made through the
Employment Exchange,
the crucial date for
determining the age limit
shall in each case be the
last date up to which the
employment exchange is
asked to submit the
names.

K.S. SARMA, Executive Member

[ADVT. m/TV/163/2002/Exty.]

and P
ublished by the C

ontroller oi P
ublications, D

alhl-110054
 - 

2002


